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Zhejiang Geely Holding Group Co., Ltd.

Human Rights Policy Statement

1. 24#HR General Description
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Zhejiang Geely Holding Group Co., Ltd (“Geely Holding”, “the Group”, or “we”
for short) clearly recognizes the significance of human rights issues to our employees,
customers, suppliers, the communities where we operate, and other stakeholders.
Therefore, we formulate this statement to make commitments and requirements
regarding the respect and protection of human rights.
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In line with the United Nations Guiding Principles on Business and Human Rights,
we base our commitment to human rights policies on the principles outlined in the
International Covenants on Human Rights (comprising the Universal Declaration of
Human Rights, the International Covenant on Civil and Political Rights, and the
International Covenant on Economic, Social and Cultural Rights) as well as the
fundamental rights principles set forth in the International Labour Organization's
Declaration on Fundamental Principles and Rights at Work. In addition, we comply
with the Ten Principles of the United Nations Global Compact.

WIS E T AE ML [ 5 s VR AR S AR RS WA P A e A B, AR

1



S AL 56 18 Az 8 e 5. 35 .
If the provisions in this statement conflict with provisions of national or local laws
of the country where we operate , the provisions of national or local laws should prevail

to the extent of the conflict.

2. EFIYEE Scope of Application
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This statement applies to all employees of Geely Holding and its subsidiaries and
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branches. The Group encourages joint ventures, suppliers, distributors, and other

business partners to comply with this statement.

3. AMEABIR Basic Human Right Policy
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We pledge to respect all internationally recognized human rights related to our
business, and advocate for the following behaviors:

o XX FEIETSE) Prohibition of Forced Labor
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The employment relationship is based on voluntariness at Geely Holding. We are
committed to providing a respectful and equal workplace for employees, and strictly
prohibiting any form of forced labor in all business operations. We promise not to use
deceptive means to induce employees to work. In addition, the practice of charging

deposits, withholding identity documents, and other statutory documents against the
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will of employees is forbidden. We do not engage in human trafficking and prohibit
providing personal loans to employees or job seekers with the condition of debt
bondage or forced labor for debt repayment. All employees have the right to freely enter
into and terminate their employment contracts.

o 2§ EE T. Prohibition of Child Labor
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We strictly prohibit any form of child labor in all our business operations. We do
not hire individuals under the age of 16, those who have not completed compulsory
education, or those who do not meet the age requirements set by Chinese laws. In other
operational locations, we will comply with the local laws and regulations.

s WHE4EHEH Support for Freedom of Association
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We respect employees’ freedom of association. Employees have the right to
establish and join legally recognized trade unions, including participating in trade union
activities and workers congress, and we do not interfere with employees’ free choice of
representatives. During breaks and after work hours, employees can freely gather and
discuss. Employees can openly communicate with management about working
conditions and management issues without fear of retaliation, threats, harassment, or
discrimination.

o REM. F&EHI&5E5Z%uil Non-discrimination, Equal Opportunities

and Diversity
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We are committed to providing equal employment opportunities. During the hiring
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process, employment discrimination based on age, race, color, gender, sexual
orientation, place of birth, nationality, region, religion, or disability is prohibited. In
addition, we strive to create an inclusive workplace that respects different opinions,
views, and beliefs by actively promoting the diversity of employees.
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We pledge to ensure that the wages paid to employees comply with all applicable
laws and regulations, including those related to minimum wage, overtime, and statutory
benefits. We also promise that there will be no disparity in wages based on factors such
as gender, race, and age, striving to achieve an “equal pay for equal work”
compensation strategy.

o  RIEIL. EfESFE S Anti-harassment, Anti-abuse, and Anti-violence
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We strictly prohibit sexual harassment and other forms of harassment, abuse, and
violence in the workplace, including any language or behavior that may defame, coerce,
or offend others, as well as psychological, verbal, and any form of bullying, insult,
threat, harassment, abuse, and violence. We are committed to nurturing a harmonious,

inclusive, and equal workplace.

4, WZ535)] Monitoring and Training
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Geely Holding will regularly monitor the implementation of this statement, review
it in time, and provide human rights training for employees and suppliers and other

value chain partners.



5. HIJF5ZH Grievance and Reporting
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If you have any opinions or questions related to the protection of human rights,
please contact us at sustainability@geely.com. We accept supervision from all
stakeholders and keep the identity of complainants and whistleblowers strictly

confidential.



