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Zhejiang Geely Holding Group Co., Ltd.
Employee Rights Statement

1. 24#HR General Description
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Zhejiang Geely Holding Group Co., Ltd (“Geely Holding”, “the Group”, or “we”
for short) clearly recognizes the significance of employee rights to employees,
customers, consumers, the communities where we operate, and civil society
organizations. Geely Holding commits to and complies with the code and laws

regarding employee rights, and incorporates this statement into the Group’s policies.

2. 3EFHYEHE Scope of Application
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This statement applies to all employees of Geely Holding and its subsidiaries and
branches. We encourage joint ventures, suppliers, distributors, and other business

partners to comply with this statement.

3. BAIKAERMNSITE Our Commitments and Initiatives

o RTITMZLRE Protection of Employee Rights and Interests
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We respect and protect employee rights. When Chinese laws are not consistent
with international rights standards, we will align with the principle of the higher
standard; when there is a conflict between the two, we will uphold Chinese laws while
fulfilling the content required by international rights organizations to the maximum
extent.
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We value the following basic human rights issues: prohibition of forced labor and
child labor, support for freedom of association, opposition to discrimination, equal
opportunities and diversity, and opposition to harassment, abuse, and violence, etc. We
will regularly assess and update the issues that are highly relevant to the Group.
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We are committed to achieving an “equal pay for equal work” compensation
strategy, and ensure that remuneration and benefits should at least reach statutory
minimum in China.
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We provide channels for employees to express their opinions and concerns.
Employees can convey their views to the Group through their superiors, the human
resources department, trade unions, or via e-mail. In addition, we open up complaint
and feedback channels to all employees and ensure that all employees are informed of
the relevant information through publicity, training, and other methods.

o B, FE KLtk Non-discrimination, Equality and Diversity
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We prohibit any discriminatory actions in recruitment, hiring, training, promotion,
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and rewarding due to differences in employees’ gender, appearance, physical and
mental disabilities, age, marital and maternity status, ethnicity, race, religious beliefs,
sexual orientation, place of origin, household registration, nationality, political
affiliation, educational background, accent, and other factors.
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We foster a language-friendly work environment. Employees in relevant
departments are required to have basic English communication skills to interact with
foreign employees; when employees who are not proficient in Chinese request English
versions of related work information or important documents, we will endeavor to assist
in providing them.
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We ensure that foreign employees have valid legal work permits, sign written
employment contracts written in their native language, and retain a copy of the
employment contract. Foreign employees also have the right to freely sign and
terminate employment relationships.

e SWHHSFRZEKMF] Freedom of Speech and the Right to Expression
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Employees have the right to express their opinions on any matters related to the
Group’s development. We have established various channels for receiving employee

opinions and hold regular employee seminars for communication.
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Employees have the right to participate in or establish associations that comply
with Chinese regulations, and we do not interfere with this. We have established various
channels and methods for expressing opinions and concerns, including but not limited
to the Echo Community, employee performance surveys, and continue to operate them.

o HEMMEI R TNMAMEE Respect and Protection of the Personal

Information of Employees
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We value the protection of employee personal information. We collect such
information within the scope of reasonable business needs, and take necessary measures
to prevent the misuse and leakage of employee personal information as much as
possible.

o RIfEEEXIR Care for Employee Health
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The occupational, health, and fire safety is high on our agenda. We are committed
to creating a safe workplace for employees in accordance with applicable international
standards, ensuring that working conditions meet the health requirements of employees.
In addition, employees are entitled to corresponding medical and insurance coverage,
and we regularly offer free health checkups for employees.
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For employees who may be exposed to occupational disease hazard factors in their
positions, we offer necessary protective measures, and also annual occupational health

checkup services.
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We comply with all applicable laws and regulations related to employment
protection, benefits, and compensation during and after pregnancy, and provide
reasonable work arrangements for employees who are breastfeeding. We also offer
nursing rooms and supporting facilities in the workplace to meet the nursing needs of
female employees.
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We ensure that employees are not subject to any improper discrimination,
harassment, or retaliation due to reasons related to infectious diseases. During medical
observation, isolation, treatment, and periods of work suspension/recovery related to
infectious diseases, we pay wages to employees in accordance with applicable laws and
regulations.
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We not only provide necessary hand washing and drying facilities in the workplace,
but also maintain an adequate stock of supplies to protect employees and contain the
spread of infectious diseases.

e {REER TR Safeguard of Employee Development
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Adhering to the talent strategy concept of “respecting people, empowering people,
and making people happy,” we provide a learning platform that promotes the diverse
development of employees. We integrate business development with talent

advancement, creating career growth opportunities for employees worldwide.
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We have developed a comprehensive compensation strategy to offer our
employees more competitive remuneration and implement differentiated long-term
incentive measures in line with business situation. We also have established three-
pronged development pathways focusing on managerial, professional, and technical
tracks, offering employees opportunities for cross-functional and cross-domain
rotations, thereby expanding their career development paths.
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For the different periods, stages, and fields of employee career development, we
customize scenario-based and personalized training programs and carry out various
online and offline training activities. In addition, we have continuously explored talent
cultivation methods in applied majors, established a three-pronged transformation
training system for high-skilled talents that integrates “academic promotion, vocational
skill levels, and professional title certificates,” providing strong support for employees’

growth and development.

4. W2 53T Monitoring and Disclosure
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Geely Holding will regularly monitor the implementation of this statement, review

it in time, and disclose relevant information in the annual sustainability report.

5. HF52H Grievance and Reporting
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If you have any opinions or questions related to the protection of employee rights,
please contact us at sustainability@geely.com. We accept supervision from all
stakeholders and keep the identity of complainants and whistleblowers strictly

confidential.



